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Definitions: 

1. Advisor: An individual who provides support to a student or organization during the conduct process. This 

individual is usually selected by the student; however, upon request, a trained member of the university 

community can be appointed. 

2. Artificial Intelligence: Technology that enables computers and machines to simulate human learning, 

comprehension, problem solving, decision making, creativity and autonomy. 

3. Community: Students, faculty, and staff, as well as contractors, vendors, visitors, and guests. 

4. Complainant: An individual who is alleged to have experienced conduct that violates this policy. 

5. Confidential Employee: University employees who have been designated by the University to talk with an 

alleged victim in confidence. Confidential employees must only report that the incident occurred and 

provide date, time, location, and name of alleged respondent (if known) without revealing any information 

that would personally identify the alleged victim. This minimal reporting must be submitted in compliance 

with Title IX and the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 

(Clery Act). However, to ensure campus safety, Confidential Employees may be required to fully disclose 

details of an incident.  

6. Consent: Words or actions that show a knowing and voluntary willingness to engage in mutually agreed-

upon sexual activity. Consent cannot be gained by force, intimidation, or coercion, by ignoring or acting 

despite objections of another, or by taking advantage of the incapacitation of another, where the respondent 

knows or reasonably should have known of such incapacitation. Consent is also absent when the activity in 
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Appendix A 

Section I. Academic Integrity Code 
Academic integrity is the responsibility of all Valdosta State University employees and students. Faculty members 

should promote academic integrity by including clear instruction on the components of academic integrity and 

clearly defining the penalties for cheating, plagiarism, and Artificial intelligence (AI) use in their course syllabi. 

Students are responsible for knowing and abiding by the Academic Integrity Policy as set forth in this Student Code 

of Conduct and the faculty members' syllabi. All students are expected to do their own work and to uphold the 

highest standard of academic integrity. 

A. Academic Integrity Violations 
Cheating and plagiarism are academic integrity violations. Additional violations may be added as deemed 

appropriate. The following academic integrity violations are not to be considered all-inclusive: 
 
     1. No student shall use or attempt to use unauthorized materials or devices to aid in achieving a better grade on a 
         component of any class. 
     2. No student shall receive, give, or attempt to receive or give assistance not authorized by the instructor in the   
         preparation of an essay, laboratory report, examination, or other assignment included in any academic course.  
     3. No student shall take or attempt to take, steal, or otherwise procure in an unauthorized manner any material  
         pertaining to the content of a class, including but not limited to tests, examinations, laboratory equipment, and  
         class records. 
     4. No student shall sell, give, lend, or otherwise furnish to any unauthorized person material which can be  

         shown to contain the questions or answers to any examinations scheduled to be given at any subsequent date  

         in any course of study offered by the University, without authorization from the University. 
     5. No student shall engage in plagiarism, which is presenting the words or ideas of another person or entity as if   
         they were the student's own. Essays, term papers, laboratory reports, tests, online writing assignments, and   
         other similar requirements must be the work of the student submitting them. Students should also check with  
         instructors before submitting work written for another class or assignment. In some cases, instructors may  
         consider this work unoriginal and therefore subject to academic integrity penalties. Some typical examples of  
         plagiarism are: 

a. 
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Communities Policy as referenced. Prosecution of individuals under local, state, or federal laws would be at the 

discretion of appropriate officials of the applicable jurisdiction. 

Any student that believes she/he has been a victim of sexual assault is encouraged to notify the VSU University 

Police (229-333- 7816), the Valdosta City Police (229-242-2606), the VSU Title IX Coordinator (229-333-5409), the 
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     3. The abuse or unauthorized use of sound amplification equipment indoors or outdoors during classroom hours  
         is prohibited. Any use of sound amplification equipment must be cleared through the Event Services Office. 

E. Disorderly Conduct 
     1. Disorderly conduct or breach of the peace on University property or at any function sponsored or supervised    
         by the University or any registered University organization is prohibited. University property includes all  
         land, buildings, facilities, adjacent streets or sidewalks, and other property (vehicles, etc.) that is in the  
         possession of or owned, used, or controlled by the University.  
     2. Pushing, striking, or physically assaulting any University student, faculty, administrator, staff member, or  
         visitor to the campus is prohibited. 
     3. Conduct on University property or at functions sponsored or supervised by the University or any registered  
         University organizations, which materially interferes with the normal operation of the University is   

         prohibited.        
     4. No student shall enter or attempt to enter any event registered by the University without proper credentials for 
         admission, e.g., a ticket, an identification card, an invitation, etc., or without fulfilling any reasonable  
         qualifications established for attendance. At such University functions a student must present proper  
         credentials to properly identified University personnel upon request. 
     5. Engaging in conduct that would violate state or federal laws on obscenity is prohibited. 
     6. No student shall interfere with, or give false names to, or fail to cooperate with, any properly identified  
         University personnel while in the performance of their duties. 
     7. Harassment, including intimidation, coercion or threats, that is unwelcome, discriminatory based on a  
         protected status, directed at a specific individual, and is sufficiently severe, pervasive, and objectively  
         offensive that it creates a hostile environment or interferes with or limits an individual’s ability to participate  
         in or benefit from an institutional program or activity is prohibited.  
     8. Bullying, on any basis, is also prohibited.  
     9. No student shall deliberately interfere with or disregard a disciplinary summons, oral or written, to report to  
         an administrative official or an authorized disciplinary committee. 
   10. Failure to comply fully with a disciplinary sanction is prohibited. 
   11. Engaging in behavior that violates the Blazer Creed, whether in-person, over the phone, or via electronic  
         communication to include sending inappropriate and/or threating correspondence to any member of the  
         University community is prohibited.  

 

F. Falsification of Records 
Giving false statements or information on any records or misrepresentation of words or actions is prohibited. 
     1. Forgery, alteration, omission of facts, or other misuse of any document, record, or form of identification  
         submitted to the University. 
     2. Condoning, encouraging, or participating in the completion of forgery, alteration, or misuse of any document,  
         record, or form of identification submitted by another student, faculty, staff, or individ
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     4. No student shall make, or cause to be made, a false fire alarm or issue a false bomb threat. 
     5. Remaining in a campus facility during a fire alarm or drill without permission by the appropriate authorities is  
         strictly prohibited. 

I.  Weapons 
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     2. No student shall make unauthorized use of any University facility. 
     3. No student shall knowingly use University or student organization owned equipment, supplies, automobile, or  
         other property without proper authorization. 

O. Campus Solicitation-Business Enterprises 
     1. Valdosta State Univers

http://www.valdosta.edu/vsu/policies/
https://www.usg.edu/peachnet/network/acceptable_use_policy
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academic debate about controversial subjects and areas of research. Some of the risks associated with the misuse of 

social media, including but not limited to cyber/bullying, harassment, defamation, and damage to reputation, can 

also pose an inherent risk to students’ privacy, future employment, and current well-being. 

The intent of this guidance is to make individual students aware of the impact that misuse of social media can have 

on themselves, faculty, staff, fellow students, and the community, and to promote and support habits of 

communication and character that will help VSU students be successful both in their progress toward completing 

their educational program and in their future lives. 

Valdosta State University does not monitor the language and/or actions of students’ personal social media accounts 

on platforms including Facebook, LinkedIn, X, Snapchat, Instagram, TikTok, etc.; however, comments students 

make on Valdosta State University official social media accounts may be viewed by University Communications. 

The University will defer to the user policies of the individual social medium, but at times, a student’s use of their 

personal social media account may be reported by other students, faculty, staff, or public complainants and the 

Office of Student Conduct will review reports to determine if violations of the Student Code of Conduct apply. All 

determinations of whether a violation of the Student Code of Conduct has occurred will be made in a content-and 

viewpoint-neutral manner.  

While the Office of Student Conduct and Title IX may review social media posts, when necessary, the University 

does not and cannot control any third-party sites

https://cm.maxient.com/reportingform.php?ValdostaStateUniv
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          cooperating in, or otherwise being associated with an investigation should immediately contact the Office of  
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         to make the appointments. The Student Conduct Compliance Officer will serve as the chair. 
     3. The Title IX Committee shall be composed of a representative from Academic Affairs, Athletics, 
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         respondent and alleged victim (where applicable) before any hearing. The investigator may testify as a  

          witness regarding the investigation and findings but shall otherwise have no part in the hearing process and  

          shall not attempt to otherwise influence the proceedings outside of providing testimony during the hearing. 

          The individual tasked with investigating allegations of student misconduct shall not be responsible for training  
          student conduct hearing panel members or appellate body members. 

I. Interim Measures 
The Office of Student Conduct & Title IX designee may impose interim disciplinary measures, including interim 

suspension, when a student and/or organization is accused of a serious violation of a Valdosta State University 

regulation or of a local, state, or federal law or regulation, when it is necessary to maintain safety, and when the 

accused student poses a serious and immediate danger or threat to persons or property. 
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         may 
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          State University events. 
     C. Disciplinary Probation: Notice to the student and or organization that any further disciplinary violation will  
          result in more severe sanctions, which could include suspension or expulsion from the University.  
          Disciplinary probation might also include one or more of the following: the setting of certain restrictions, the  
          issuing of a reprimand, referral to an educational program, or restitution for damages. 
     D. Reprimand: Oral reprimand (an oral disapproval issued to the student and or organization) or a letter of  
          reprimand (a written statement of disapproval to the student and or organization). 
     E. Restrictions: Loss of University privileges, change in class, residence hall, no contact orders, exclusion from  
         participation in campus organization leadership / membership, involvement in campus social, recreational  

         and sporting, or recruitment activities, residence hall visitation or access, the use of campus facilities,  
         identification card privileges, limitation of mobility on campus; delays in obtaining administrative services  
         and benefits such as holding transcripts, delaying registration, graduation, with additional sanctions for  
         violating. 
     F.  Restitution: Reimbursement or replacement of property; this may take the form of appropriate service or   
          other compensation. 
     G. University Initiated Withdrawal: From the academic course within which an offense occurred, without credit  
          for the course; or in the case of suspension, withdrawal from all courses. 
     H. Change in Grade: For the course in which the offense occurred. 
     I.  Referral and/or Professional Assessment: The referral to the University Counseling Center, the Office of  
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Enrollment & Student Affairs will issue a decision in writing to the respondent and victim (where applicable) within 

ten (10) business days and will copy the Director of Student Conduct & Title IX. 

The Vice President’s decision shall be the final decision of the institution. Should the respondent or alleged victim 

(where applicable) wish to appeal the decision of the Vice President, they may request review by the Board of 

Regents in accordance with the Board of Regents Policy 8.6 on Discretionary Review. 

Section VII. Recusal/Challenge for Bias 
Any party may challenge the participation of any University official, employee, or student panel member in the 

disciplinary process on the grounds of personal bias by submitting a written statement to the Office of Student 

Conduct & Title IX designee, setting forth the basis for the challenge. The designee may not be the same individual 

responsible for investigating or adjudicating the conduct allegation. The written challenge should be submitted 
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an educational program under this amnesty procedure will not be considered a sanction. Nothing in this amnesty 

provision shall prevent a staff member who is otherwise obligated by law (the Clery Act) from reporting 
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Section II. Reporting Sexual Misconduct 
A complainant of sexual misconduct may, but need not, file a criminal 

https://cm.maxient.com/reportingform.php?ValdostaStateUniv&layout_id=7
https://cm.maxient.com/reportingform.php?ValdostaStateUniv&layout_id=7
mailto:studentconduct@valdosta.edu
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individual properly sequester in a manner that ensures testimony has not been tainted, and decide that such 

arrangement will not unfairly disadvantage any party. Should it be believed that the individual presented tainted 

testimony, the hearing panel will disregard or discount the testimony. Parties may also request to provide testimony 

in a separate room from the opposing party, so long as no party is unfairly disadvantaged, and they can view the 

testimony remotely and submit follow-up questions. 

At all times participants in the hearing process, including parties, a party’s advisor, and University officials, are 

expected to act in a manner that promotes dignity and decorum throughout the hearing. Participants are expected to 

be respectful to others and follow procedural formalities outlined by this policy and the University. VSU reserves the 

right to remove any participant from the hearing environment if the participant refuses to adhere to the University’s 

established rules of decorum. 

VSU will securely maintain documentation of the investigation and resolution process, which may include written 

findings of fact, transcripts, audio recordings, and/or video recordings. Any documentation will be maintained for 

seven years. 

Additionally, the following standards will apply to Title IX and non-Title IX Sexual Misconduct hearings 

respectively: 

A.  Title IX Hearings 
      1. Where a party or a witness is unavailable, unable, or otherwise unwilling to participate in the hearing,  
           including being subject to cross-examination, the hearing panel will not rely on statements of that party or  
           witness in reaching its determination regarding responsibility. The hearing panel will not draw an adverse  
           inference against the party or witness based solely on their absence from the hearing or refusal to subject to  
           cross-examination. 
      2. The parties will have the right to present witnesses and evidence at the hearing. 
      3. 
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      3. Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior, will be  
           deemed irrelevant, unless such questions and evidence are offered to prove that someone other than the  
           Respondent committed the alleged conduct or consent between the parties during the alleged incident. 
      4. The hearing panel will not access, consider, disclose, or otherwise use a party’s records made or  
           maintained by a physician, psychiatrist, psychologist, or other recognized professional made in connection  

           with the party’s treatment unless the party has provided voluntary written consent. This also applies to   

           information protected by recognized legal privileges. 
      5. Formal judicial rules of evidence do not apply to the resolution process and the standard of evidence will  
           be a preponderance of the evidence. 
      6. Following a hearing, the parties will be simultaneously provided a written decision via institution email of  
           the hearing outcome and any resulting sanctions or administrative actions. The decision will include the  
           allegations, procedural steps taken through the investigation and resolution process, findings of facts  
           supporting the determination(s), determination(s) regarding responsibility, and the evidence relied upon and  
           rationale for any sanction or other administrative action. The University will also notify the  
           parties of their right to appeal, as outlined below. 

 

Appendix D 

Section I. Family Educational Rights & Privacy Act (FERPA) Privacy of Student Records 
The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) is a Federal law that 

protects the privacy of student education records. The law applies to all schools that receive funds under an 

applicable program of the U.S. Department of Education. FERPA rights are provided only to University applicants 

upon actual acceptance to and subsequent enrollment for classes at the University. Under FERPA, students attending 

an institution of postsecondary education may: 

A. Consent to disclosures of personally identifiable information contained in the student's education records,  

     except to the extent that such disclosure is authorized without consent; 
B. Choose to suppress (i.e., keep from being disclosed) their directory information per the process identified; 
C. Inspect and review their education records; 
D. Seek amendment of those education records believed to be inaccurate, misleading or otherwise in violation of  
     their privacy rights; and 
E.  File complaints with the Department of Education about alleged failures by the University to comply with the  
     requirements of FERPA. 

 

Valdosta State University may disclose information without the individual’s consent to school officials with 

legitimate educational interests. A school official is a person employed by the University in an administrative, 

supervisory, academic or research, or support staff position (including law enforcement unit personnel and health 

staff); a person or company with whom the University has contracted (such as an attorney, auditor, or collection 

agent); a person, including a student, serving on an official committee, such as disciplinary or grievance committee, 

or assisting another school official in performing his or her tasks. A school official has a legitimate educational 

interest if the official needs to review an education record to fulfill his or her professional responsibility. 

With no attempt to make this list exhaustive, other types of disclosures which do not require prior consent of the 

student include these: 

     1. Upon request, to officials of another school in which the student seeks or intends to enroll, 

     2. To parents of dependent students, as defined in section 152 of the Internal Revenue Code of 1986, 

     3. In case of a health or safety emergency, 

     4. Results in disciplinary hearings to an alleged victim of a crime of violence, 

     5. Directory information. 

In accordance with FERPA regulations, and because of VSU’s concern for the health and development of our 

students, the Valdosta State University’s Health Promotion and Wellness recommended the following parental 

notification policy for drug and or alcohol related conduct code violations. 

In recognition that Valdosta State University students under the age of 21 are striving to become more responsible 

young adults, it is the recommendation of Health Promotion and Wellness that the university adopt a policy of 
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